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Time: 3 hrs. #- * Mu*. Marks:loo

Note: L. Answer any FoaRfu*if4g*lions from Q.No.11ffitt{o.7.
2. Question No. I is compulsory. il 

",
,d

I a. Differentiate between 'Culture ad hes'. *j5,' (03 Marks)

b. Explain briefly the differentffi@logies which are psrtirusively used in International
Training Management. 7*+ : *' (07 Marks)

c. Analyzetotal rewaras in;frelffi.tvt context. (10 Marks)
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Fourth Semester MBA Degree Exami4i.Gbfl Jan./Feb.2023
lnternational Human Resoufrffi management
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a. State the meaning of ffij.&sity management. :t66n*'s 
(03 Marks)

b. Differentiate betw.6'd'iHRM versus Single Natidh Centric HRM.? (07 Marks)

c. Describe HofstE&a,FCultural frameworks mpdol. (10 Marks)
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:::::c. Criti&rl{flbppraise the e"ffqffi ging content of-pl$al Employment Relations. (10 Marks)

3 a. Differentidie between training and devdopment. (03 Marks)

b. Oiscud&tey repatriation issues#p the perspectiffireanization and expatriateLu"r.O

'Ws tu sc. Appraise the PMS of expatriatgs.d s*.i#' d\ (10 Marks)

*tr\Y d:,. .ef';em_ "

4 a. List the different typeq,offiwledge. y# :::* 
(03 Marks)

b. Evaluate the alternative"ffims of internatioiii$6ssignments. (07 Marks)

c. Enumerate the Human Resource Managem'ont in Cross-BorderyMerges and Acquisitions.
_ 
.=t:=, **-* *r- fu S (10 Marks).,=;,..',,', *ilqp .a

W* ru5 a. List the advasrtages and disadvffiaffi of PCN's and.IteN's. (03 Marks)

b. Discuss=*Sovarious upp.ou.k3 .;SfUnfrA. ...-.,i-1,,' (07 Marks)

"ru'ff* ,;+

fibrent factors. whiCh'ini
a.*.*thw ethics is relevffipffi expatria (03 Marks)

ffi,,s*Briefly explain the &tfferent factors, whiCh..,rnfluences knowledge sharing? (07 Marks)

i.'""''Describe the diffurp.ht approaches o{,int'ernational compensation management. (10 Marks)'==* *ffia. State the ffi}p.iigo of IHRM..*$ (03 Marks)

b. Write a briefnote on Interqatidnal Labour Standards helpful for expatriate management.

,ilryum" (07 Marks)

c. Evaluate the expatriat#tifrks life balance practices and associated challenges. (10 Marks)
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3M is known to make

view the long running tradi

brought a great deal of
interestingly, 3M is
such as bribery

opposite stand

importance o

leaders in

a. Write a note on sta{fing

b. Discuss the cross-cu

c. Comment on 3M's et

' .dfr"

nagement practicpS of 3M.
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(05 Marks)

(05 Marks)

(05 Marks)

(05 Marks)
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d'bchools and local ,o-tgifriV organizations keeping in

charitable contributiorf$iS community development that

i€Se UranO image for t&,9 &mpany within the country. More

ion of dysfunctiona\ffial elements that exist in the country

ruting to protectioffiriney among corporates has taken an

operatiogfugire while adapting local pgative cultures. 
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